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2014 Recruitment Deadlines 
 

APRIL DATES: 
April 11th- Registration opens for Preview Day & Recruitment 
April 23rd- Meet the Greeks event, 10a-2p, Heritage Lawn 
 
MAY DATES: 
May 2014- ICS Training #1- 
May 30th- Phired Up- May 30th, Time TBD 
 
JULY DATES: 
July 1st - Chapter submits updated current chapter roster to Alexis  
 
Thursday, July 17th - Recruitment Counselor Disaffiliation Date:   

 
Thursday-Friday, July 17th-18th- Recruitment Counselor Training 
 
Saturday, July 19th, 10a-2p- Sorority Preview Day 
 
AUGUST DATES: 
Monday, August 4th- Banner submission approval deadline 
 
Friday, August 8th- Final banner approval: 

 
TBA- Fall Sorority House Move-In Date: 

 
August 4th-8th- Recruitment Preparation Week- 

 
August 4th-8th- ICS Training #2: 

 
Sunday, August 10th, 8am- Display banners & letters 

 
August 8th- Budget/Receipts Info due 

 
August 22nd- Final budget summary due 



ARKANSAS STATE UNIVERSITY 

National Panhellenic Conference 

CODE OF ETHICS 

Adopted April 2012  

 

We, the members of the Arkansas State University Panhellenic Community, 

recognize that the purpose of our organizations is to, first and foremost, 

promote friendship, with Greeks and non-Greeks alike, promote 

scholarship, community involvement, and a positive self-image with one 

another.   

We recognize that being a strong panhellenic women starts with your 

recruitment experience.  We support the goals of recruitment as being the 

following:  

• To give each potential new member maximum opportunity to pledge 

• To provide a fraternity experience to as many as possible 

• Maintain adequate strength in the fraternity chapters 

We promise to constantly strive for and support the interest of the 

panhellenic community by: 

• Maintaining a less competitive environment 

• Being a living example through positive actions 

• Maintaining high standards  

• Cultivating personal development 

We feel that we can best achieve this common goal with a positive attitude, 

respect for one another, trustworthiness, open lines of communication, and 

a genuine, enthusiastic attitude for all we do.  

 
 
 
 
 
 
 
 



2014 ASU Recruitment Guidelines 
 
1. All unanimous agreements shall be upheld (p. 96). 

a. A woman must be a regularly matriculated student in the institution to be eligible 
to participate in membership recruitment. 

b. Each College Panhellenic Association shall prohibit the use of alcoholic 
beverages in membership recruitment and Bid Day activities. 

c. Each College Panhellenic Association shall prohibit the participation of men in 
membership recruitment and Bid Day activities. 

2. All members, including alumnae and new members, are responsible for understanding 
and observing the membership recruitment guidelines, as well as the Panhellenic Code 
of Ethics (p. 97). 

a. NPC Recruitment team will schedule a rule review workshop with each chapter 
for better understanding at the chapter’s desired date in April or May 2014.  

b. The ASU NPC Recruitment team will create and distribute a single-page 2014 
Recruitment Rules handout.  Chapters are expected to make available to 
alumnae. 

3. From the beginning of formal recruitment to the acceptance of bids, no potential 
member shall visit a woman’s fraternity house, suite, lodge, or chapter room except for 
the designated formal recruitment events (p. 98). 

4. No fraternity member may buy anything for a potential member (meal, soft drink, etc.). 
No potential member may buy anything for fraternity member (p. 97). 

5. No gifts, preference letters or notes for the potential new member may be given by the 
fraternity and/or by individual members until they have accepted bids (p. 97, 99). 

a. Any “tokens” such as: flowers, gem stones, pins, etc. are allowable during a 
preference event, but the potential new member may not leave the house or 
recruitment event with the token/item. However, if the chapter chooses to use 
such tokens then ALL PNMs must receive the token.  

6. All membership recruitment events shall be held in the fraternity houses. If a house is 
not available, a place will be specified by Panhellenic (p. 97). 

7. Panhellenic will provide nametags for all potential members (p. 98). 
8. There will be NO promising of bids directly or indirectly by any member, new member, 

or alumnae of a fraternity (p. 97). A promise may not be given orally, in a written 
statement, or implied through pictures, conversations, etc.  

9. No fraternity members, including new members and alumnae, may visit a potential 
member in her place of residence during formal membership recruitment (p. 97). 

10. Strict silence is the period in which there will be no conversation or contact with 
potential members by fraternity members, new members, and alumnae. 

a. This includes all reference to fraternity-verbal, written, printed or typed.  
b. Strict silence is designated as the period of time from the end of the woman’s 

last event until she reports to the fraternity from which she accepts a bid (p. 98).  
c. Strict silence is intended for the short period of time, not more than 24 hours, 

from the signing of the MRABA until bid acceptance.  (Pg. 86, Resolved) 
11. Members of NPC Recruitment Team will be responsible for the distribution of a current 

and factual financial expense sheet at orientation and other Panhellenic events for 
PNMs. 

 a.  Chapters are responsible for providing updated membership cost information to 
 ASU NPC no later than the date determined by the NPC Recruitment Team. 



12. Only national fraternity representatives, house directors, alumnae, new members, and 
initiated members of the fraternity may assist the chapter with recruitment during formal 
membership recruitment. (P. 97)  

a. Mothers of members may only assist if the mother is an alumna of the 
organization.  

b. There is no limitation on the number of alumnae who may attend formal 
recruitment events; however, involvement should be limited to helping the 
chapter with logistical and behind-the-scene tasks/roles (i.e. washing dishes, 
taking out the trash, preparing beverages). 

i. Alumnae should not speak to any potential new members, other than a 
normal, friendly greeting, nor act as “floaters”.  

ii. Chapters are responsible for educating their attending alumnae on the 
membership recruitment guidelines. It is recommended to utilize the ASU 
NPC-supplied 2014 Recruitment Rules handout. 

13. Any National Representative, (i.e. Leadership Consultant, Extension Director, National 
Officer), who is present for Formal Recruitment may observe all recruitment events, 
with the exception of Preference events, and will be escorted at all times by a member 
of the ASU Recruitment Team and/or ASU Leadership Center Staff.  

14. That all College Panhellenics and Alumnae Panhellenicspromote and encourage 
personal and informative Panhellenic-spirited contact with potential members at all 
times, year round. (P. 86, Resolved)  

a. Personal and informative Panhellenic spirited contact does not mean having 
summer events in a chapter house or in an individual fraternity member’s home 
representing one NPC organization.  

b. It is encouraged to be friendly and respond to questions the potential new 
member might ask of Panhellenic members.  

c. It is encouraging women in your home communities to search out and participate 
in the recruitment process.  

d. Positive Panhellenic contact should be the goal of all College Panhellenics. (P. 
85-86). All contact must remain ethical, whereas the NPC Executive Board and 
Assistant Dean of Greek Life determine unethical contact.  

e. Social media posts that healthily promote an individual chapter may ONLY come 
from an official chapter social media site.  Chapters should display strong 
Panhellenic-spirit in all social media posts. Chapters should refrain from posts 
indicating that the chapter is “the best” or “the top.” When making Greek Life-
related posts, chapter members may ONLY make “Go Greek” social media 
posts, posts that promote all chapters, or posts that encourage Formal 
Recruitment/Preview Day Registration.  Specific chapter-related posts must 
solely come from an official chapter account.     

15. Sorority members living with potential members should make alternative living 
arrangements during formal recruitment. It is the sorority members’ responsibility to 
move, not the potential new member. 

a. Recruitment counselors and NPC Executive Council living in sorority houses 
should make alternative living arrangements beginning Sunday, August 10th, 
2014. 

16. A Recruitment Counselor system will be used during formal recruitment. Recruitment 
counseling is a positive step toward making the recruitment process better understood 
by the participants.  

a. They are to disaffiliate from their chapter at a predetermined date by the 
Recruitment Team, no longer than 30 days prior to Formal Recruitment. (P 95, 
Resolved).  



b. Recruitment Counselor groups will be announced at PNM Orientation during 
Formal Recruitment Week. 

17. Recruitment Counselors and NPC Executive Board shall not wear or display any 
identifying insignia during formal recruitment. 

18. Each fraternity shall submit a list of current chapter members to the Recruitment Team 
by July 1, 2014.  

19. ASU uses release figure method. 
20. ICS will be used during Formal Recruitment.  Two trainings will be held for chapter 

representatives: May 2014 and one week prior to Formal Recruitment  
21. There will be no chalking and/or flyers promoting an individual sorority or recruitment 

anywhere on public surfaces.  
22. In the spirit of “no-frills” formal recruitment, chapters are limited to the following 

decorations: 
a. Wooden letters promoting each chapter may be placed in front of sorority 

houses at 8 a.m. August 10th and remain outside for the duration of formal 
recruitment. 

b. BANNERS 
i. Move-in/Welcome banner displayed outside of house on August 10 at 8 

a.m. 
ii. Recruitment banner displayed outside of house on August 13 at 8a.m..  
iii. Bid day banner displayed outside of house August 16 at 8 a.m. 
iv. All banners must not exceed 7.5ft x 8.5ft Queen-size sheet or 5ft 9in x 8ft 

9 in Painter’s Canvas.  
v. Banners must promote a Panhellenic spirit.   
vi. All must be submitted to NPC by August 4th for approval.  

c. Display boards are acceptable throughout Formal Recruitment. The boards 
should be displayed in the house and may not exceed 36”x48”(standard size of 
foam tri-fold display board). This includes t-shirt displays.  Chapters may utilize a 
pre-determined number of brag boards to be displayed during theInformation 
and Philanthropy/House Tour parties.   

d. Table clothes are allowed during each formal recruitment event. 
e. Fresh flowers are not considered a decoration. 

23. Chapters are required to release potential members utilizing the formula provided by 
NPC for recruitment release figures after every party round.  

a. Panhellenic strongly encourages you to only re-invite those women whom you 
are seriously considering. 

24. No skits or sketches are permitted on informational, philanthropy/house tour, or 
preference night.   

a. This includes but is not limited to any demonstrations in which an individual 
small number of members participate in and the remainder of the chapter is not 
involved in. 

b. Slide shows or videos are allowed, but should be limited to a maximum length of 
seven minutes. Videos shown during Round 2: Philanthropy/House Tour should 
   only focus on the organization’s philanthropy and service. 

c. No food is to be served during formal recruitment. Beverages may be served at 
all parties.  

d. Alumnae may serve beverages as potential new members are escorted into the 
main presentation area. 

25. No sorority woman is allowed to wear men’s fraternity letters in the form of insignia, 
including jewelry, during formal recruitment parties.   

a. This includes wearing or display of insignia/letters in all pictures and videos  



26. No fraternity woman shall discuss the affairs of another fraternity.  
a. No Greek woman shall make degrading or uncomplimentary remarks about any 

sorority. 
b. No Greek woman should inquire what chapter(s) a PNM has visited.  
c. Such behavior will be considered unethical and will subject the prospective 

chapter(s) to infraction. 
27. A cumulative GPA of 2.0 is required by Arkansas State to register for Panhellenic 

Formal Recruitment, including new women and transfer students. All sororities, 
however, have inter/national requirements that are much higher for affiliation.  Please 
note that the majority of sororities require at least a 3.0 cumulative GPA to receive a bid 
for membership.   

a. All sororities will use the converted GPA calculated by Arkansas State Office of 
Recruitment to determine PNM academic eligibility. PNMs should ensure an 
accurate transcript is received by Arkansas State Office of Recruitment prior to 
the Formal Recruitment registration deadline.  

28. The penalty for recruitment infractions shall be the ones recommended in the 
Unanimous Agreements. Each member is responsible for being familiar with the set 
rules. In order to file a recruitment infraction see VII. College Panhellenic Association 
Judicial Procedure, (NPC Unanimous Agreements, Manual of Information, p 159). 

29. At no one time should a potential new member ever be isolated in a room or area by 
herself from the other potential new members. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
Party Information 

 
ASU NPC will determine how many potential new members will attend each party based 
on both the amount of PNMs going into each round, (per the numbers run by the RFM 
Specialist), and the maximum total capacity the chapter houses can accommodate.  If 
necessary, ASU NPC will extend the number of events hosted each day in order to 
accommodate larger than expected numbers with as much advance notice given as 
possible. 
 
The following apply to each round of Formal Recruitment parties (Round 1: Informational, 
Round 2: Philanthropy/House Tour, Round 3: Preference): 
 

1. Eliminate specific or the same clothing to be worn by chapter members during each 
round of recruitment. (P. 99, Unanimous Agreement)  
-Recommended Attire: 

Informational Party: Recruitment T-Shirt and appropriate pants 
i. In an attempt to cut down on costs and extra work, ASU Panhellenic 

Recruitment Team recommends all chapter members wearing block-
letter shirts. Chapters are allowed to but not encouraged to mandate 
matching block-letter shirts, as we feel reflecting appropriate individual 
style makes your chapter more identifiable to the PNMs. Chapters 
may dictate what their members wear for bottoms, shoes, jewelry, etc. 
so long as it does not include significant cost on the member’s side.  

Philanthropy/House Tour Party: Chapter’s choice of attire with financial 
sensitivity in-mind. 
Preference Party: Appropriate cocktail dress, pin attire, business attire, etc 
 

2. At no point prior to, during, or after recruitment parties should members raise the 
windows to hang out and/or chant, beat on the walls/doors/windows, etc. Members 
may be visible in windows, but no windows should be open. Members may be 
visible and chanting in the main doorway.  

3. Sorority mascots, trophies, scrapbooks, and composite pictures can be displayed 
inside the house. Recruitment Counselors’ and NPC Executive Board Members’ 
names and faces must be removed or covered.  

4. The time potential new members will spend in each house is dependent upon the 
number of parties during formal recruitment. 

5. Each sorority may present a video showcasing your activities, philanthropy, 
sisterhood, campus involvement, etc.  

a. Recruitment Counselors’ and NPC Executive Board Members’ names and 
faces must be removed or covered.  

b. It is recommended videos are information-minded and limited to five (5) 
minutes. 

6. In the spirit of “no-frills” recruitment, each house must look exactly like it would on 
any given day throughout the semester, with the exception of display boards.  No 
money may be spent on decorations.  Fresh flowers are allowed. 

a. Preference Party Exception: traditional Preference Round ceremonial décor 
may be used during party 

7. Music may be played in the house while PNMs are inside. 



 
The following are specific additions to each Formal Recruitment Party: 
House Tour  

1. Chapters will jointly determine which rooms to show. 
a. Each chapter must show at least one single and one double bedroom.  

The chapters may choose any additional rooms to include in the tour. 
2. Potential new members are allowed to enter rooms if escorted by chapter member. 

a. Potential new members may not be isolated from the group at any point. 
3. Chapter member(s) may be in-room to introduce themselves and the room. 
4. Rooms that are shown must look like they would on any normal day  

a. NPC Recruitment Team will set up a walk-through with each chapter for 
approvalprior to the event. 

5. House tour groups must stay together at all times. 
a. NPC Recruitment Team member and/or Panhellenic advisor may 

accompany during house tour. 
6. No Recruitment Counselor’s or NPC Executive Member’s picture or identifiable 

belongings should be displayed.   
7. Number of PNM’s on tour is up to chapter’s discretion. 

Preference Night 
1. No gifts, preference letters or notes for the potential new member may be given by 

the fraternity and/or by individual members until they have accepted bids (p. 97, 99). 
a. Any “tokens” such as: flowers, gem stones, pins, etc. are allowable during a 

preference event, but the potential new member may not leave the house or 
recruitment event with the token/item. However, if a chapter wishes to 
distribute such tokens, ALL PNMs should receive one.  

2. Strict silence will be initiated when potential new member leaves final preference 
party. 

Bid Day 
1. Chapters will draw for Bid Day lawn placement on Heritage Plaza the week prior to 

recruitment.  ASU’s NPC Recruitment Team will provide clearly marked zones that 
each chapter must stay confined to in order to ensure a more organized event.  A 
separate location for parents/guests will be located closer to the Reng Student 
Union.  Fraternities may congregate anywhere on the outside of the Sorority and 
Parents/Guests perimeter 

2. Overnight Bid Day events are not allowed. 
3. Music played on the lawn of the sorority house must be kept at a minimum to 

respect surrounding campus buildings. 
 
 
Total budget for Fall 2014 Recruitment: $3000.00 

• All receipts/expenses must be turned into the Office of Greek life in one document, 
(i.e. excel spread sheet or other program), by August 8, 2014, roughly one week 
prior to formal recruitment. 

• A final budget summary should be submitted in one document by August 22nd, 
2014, one week following formal recruitment.   

  



Contact Statement for week of recruitment 
*Commencing on August 10th, 2014 and ending after the distribution of Bid Cards* 
  

During the week of formal recruitment, we want all of our sorority members and alumnae to be 

friendly to Potential New Members. Regular and natural communication with PNMs during the 

formal recruitment process is permissible. This can be defined as saying “hi” or having normal 

conversation with a PNM with no more detail about recruitment or chapters other than positive Go 

Greek promotion when a member/alumna unintentionally sees a PNM on-campus, in class, at 

Walmart, etc.  However, during recruitment week sorority members and alumnae should refrain 

from ORGANIZED CONTACT with PNMs, unless it is class or emergency-related.  Examples of 

organized contact include, but are not limited to:   

·          Making plans for a lunch date 

·          Going to the movies 

·          Hanging out at a PNM’s or sorority member’s home 

·          Sending Facebook messages promoting one particular sorority or with recruitment 

information; making comments on PNMs’ walls; befriending a PNM on Facebook and/or accepting 

a PNMs’ Facebook friend request.  (Simply wait until after recruitment to accept any friend requests 

that are made).  

·          Texting/Calling/Emailing a PNM, unless it is class or emergency-related 

This is for the PNMs’ best interest and is to ensure that the PNM feels no pressure and/or obligation 

rather intentional or unintentional from the chapter member.  ASU Panhellenic understands that 

some PNMs may attempt to reach out to members.  We will be reviewing the “No organized 

contact” policy with the PNMs during Recruitment Orientation Day.   

 

 

 

 

 
  



 

2014 Recruitment Teams Contact Information: 
 

NPC Executive Board Team 
(Please only share the below cell phone numbers with your primary recruitment 

team and advisors) 

 
Alexis Hurdle- Assistant Dean of Greek Life 
 ahurdle@astate.edu 
 870-219-0485  
 
Molly Reed- VP Recruitment 
 molly.reed@smail.astate.edu 
 870-565-8725 
 
Rebecca Galloway- Assistant Recruitment 
 rebecca.galloway@smail.astateedu 
 870-830-8378 
 
Mallory Perry- President 
 mallory.perry@smail.astate.edu 
 870-577-2630 
 


